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SECTION 3:
ASSESSMENT, FORMULATION OF TREATMENT
GOALS, AND MEASUREMENT OF CLIENT PROGRESS

The Assessment Process 

A developmentally appropriate ABA assessment process must identify strengths and 
weaknesses across domains and potential barriers to progress. The information from this 
process is the basis for developing the individualized ABA treatment plan. An ABA assessment 
typically utilizes information obtained from multiple methods and multiple informants, 
including the following: 

File Review

Information about medical status, prior assessment results, response to prior treatment 
and other relevant information may be obtained via file review and incorporated into the 
development of treatment goals and intervention. Examples of assessments that should be 
reviewed include intellectual and achievement tests, developmental assessments, assessments 
of comorbid mental health conditions, and evaluations of family functioning and needs. In some 
cases, if assessment information is incomplete, the Behavior Analyst should refer the client to 
other professionals for needed assessments.

Interviews and Rating Scales

Clients, caregivers, and other stakeholders, as appropriate, are included when selecting 
treatment goals, developing protocols, and evaluating progress. Behavior Analysts use 
interviews, rating scales, and social validity measures to assess perceptions of the client’s skill 
deficits and behavioral excesses, and the extent to which these deficits and excesses impede 
the life of the individual and the family. Examples of rating scales include adaptive-behavior 
assessments, functional assessments, among others.
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Direct Assessment and Observation

Direct observation and data collection and analysis are defining characteristics of ABA. The analysis 
of such data serves as the primary basis for identifying pretreatment levels of functioning, developing 
and adapting treatment protocols on an ongoing basis, and evaluating response to treatment 
and progress toward goals. Behavior should be directly observed in a variety of relevant naturally 
occurring settings and structured interactions. Examples of structured direct assessments include 
curricular assessment, structured observations of social interactions, among others.

Assessment from Other Professionals

Periodic assessments from other professionals may be helpful in guiding treatment or assessing 
progress. Examples might include assessment of general intellectual functioning, medical status, 
academic performance, among others. 

Selecting and Monitoring Progress Toward Treatment Goals 

Goals are prioritized based on their implications for the client’s health and well-being, the impact on 
client, family and community safety, and contribution to functional independence. ABA treatment goals 
are identified based on the previously described assessment process. Each goal should be defined in a 
specific, measurable way to allow frequent evaluation of progress toward a specific mastery criterion. 
The number and complexity of goals should be consistent with the intensity and setting of service 
provision. The appropriateness of existing and new goals should be considered on a periodic basis.

The measurement system for tracking progress toward goals should be individualized to the client, the 
treatment context, the critical features of the behavior, and the available resources of the treatment 
environment. Specific, observable and quantifiable measures should be collected for each goal and 
should be sensitive enough to capture meaningful behavior change relative to ultimate treatment goals.

The results of standardized assessments may be used to monitor progress toward long-term treatment 
goals. However, IQ scores and other global assessments are not appropriate as sole determiners of 
an individual’s response or nonresponse to ABA treatment. Many individuals may show substantial 
progress in important characteristics of the disorder (for example, language functioning, social 
functioning, repetitive behavior, adaptive behavior, safety and wellness, and co-morbid mental health 
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The Assessment Process, cont.
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SECTION 1:
TRAINING AND CREDENTIALING
OF BEHAVIOR ANALYSTS

ABA is a specialized behavioral health treatment approach and most graduate or postgraduate 
training programs in psychology, counseling, social work, or other areas of clinical practice do not 
provide in-depth training in this discipline. Thus, an understanding of the credentialing process of 
Behavior Analysts by the Behavior Analyst Certification Board® (BACB®) can assist health plans and 
their subscribers in identifying those providers who meet the basic competencies to practice ABA. 

The formal training of professionals certified by the BACB is similar to that of other medical and 
behavioral health professionals. That is, they are initially trained within academia and then begin 
working in a supervised clinical setting with clients. As they gradually demonstrate the competencies 
necessary to manage complex clinical problems across a variety of clients and medical environments, 
they become independent practitioners. In summary, Behavior Analysts undergo a rigorous course 
of training and education, including an “internship” period in which they work under the direct 
supervision of an experienced Behavior Analyst. 

It should be noted that other licensed professionals may have ABA included within their particular 
scope of training and competence. In addition, a small subset of clinicians may be licensed by 
another profession and also hold a credential from the BACB, thereby providing additional evidence 
of the nature and depth of their training in ABA. 

Although healthcare funding and management of behavioral health treatments supervised by 
Behavior Analysts is relatively recent, Behavior Analysts– like other medical and behavioral health 
providers– rely upon strategies and procedures documented in peer-reviewed literature, established 
treatment protocols, and clinical decision-making frameworks. They continually evaluate the current 
state of the client and customize treatment options based on the results of direct observation and 
data from a range of other assessments. Behavior Analysts also solicit and integrate information 
from the client and family members and coordinate care with other professionals.

PART II:
Unique Features of

Applied Behavior Analysis


